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We often think people are wired one way or 
the other; drawn to the logic, systems and 
structure of the left brain, or to the creativity, 
intuition and human connection associated 
with the right. Livonia Mosipha challenges that 
simple divide.

For more than 16 years, this technology leader 
has navigated complex environments across 
banking, insurance, mining and entertainment, 
leading projects and bringing together 
multiple teams to solve problems, create 
structure and turn ideas into execution. It is a 
world that demands analytical thinking, 
precision and an ability to see how the pieces 
of a complex system fit together.

From technology 
leadership to 
transforming lives.

It is a true measure of meaningful leadership. 
Personal achievement matters, but its 
greatest value lies in what it makes possible 
for others. When someone she has mentored 
finds their voice, takes a courageous next 
step or achieves something they once 
thought was beyond them, her own
influence multiplies.

It is a philosophy that has earned her 
recognition as a Wired4Women Mentor of 
the Year Finalist in 2025 and a People’s 
Choice Finalist in 2025, as well as a place as a 
role model in the PPB Women in Tech She 
Belongs campaign. Yet, perhaps the most 
telling measure of her influence is not found 
in the accolades, but in the growing number 
of people who are themselves becoming 
leaders, advocates and examples for others.

Livonia’s story is ultimately one of possibility. 
She demonstrates that it is possible to be 
deeply analytical and deeply human; to build 
sophisticated systems while building people; 
to lead teams while creating space for others 
to lead themselves.
 

However, Livonia’s greatest impact may lie in 
what happens beyond the systems she builds. 
A mentor, coach and community builder, she is 
equally passionate about understanding 
people, recognising their potential and helping 
them find the confidence to step into it. For 
her, leadership is not simply a position or title; 
it is a responsibility to open doors, create 
opportunities and help others rise.

It is a belief at the very heart of Empower To 
Evolve, a platform she founded to create safe 
spaces where people can share their 
challenges, rediscover their strengths and find 
the courage to pursue possibilities they may 
once have considered out of reach. As a 
certified coach, mentor and #IAmRemarkable 
Facilitator, Livonia helps people recognise 
their own value, articulate their achievements 
with confidence and embrace opportunities 
with greater conviction.

Her commitment to developing others extends 
well beyond her own platform. Through 
volunteer coaching programmes at Absa, her 
support of the Emerging Leaders in Public 
Service (ELIPS) initiative and various 
community-focused development platforms, 
she continues to invest her time, knowledge 
and experience in others. The results are 
visible in the journeys of the people she has 
mentored: professionals who have progressed 
into leadership roles, achieved significant 
career milestones and received recognition in 
their own right, including award nominations.
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